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CIBER UNVEILS NEXT GENERATION OF STATE LABOR INFORMATION 

MANAGEMENT PROGRAM  
Hosts Forum for State Labor Management Information Officials 

 
GREENWOOD VILLAGE, Colo. – May 1, 2006 – Labor Market Information (LMI) officials from 12 states 

convened at CIBER, Inc. (NYSE: CBR) headquarters April 26 and 27 to review new features in CIBER’s next 

generation workforce information management solution. Representatives from the states of Alaska, Arizona, 

Arkansas, California, Hawaii, Idaho, Kentucky, Michigan, Montana, Nevada, Ohio and Washington attended 

this two-day event to discuss challenges in providing labor and job market data to job seekers, employers, 

legislators and economists.  

The event is CIBER’s annual Workforce Informer Forum, where LMI agency representatives meet to 

describe new state agency challenges and demands, discuss experiences, and share ideas and feedback about 

new features in CIBER’s Workforce Informer solution. Workforce Informer is a Web-based information 

technology solution that enables states to manage large volumes of labor data and provide a single source of 

workforce information to constituents. CIBER designed Workforce Informer with the aid of these states, and 

continues to work with them to solicit feedback and suggestions for enhancements.  

Today, Workforce Informer is the leading LMI delivery solution in the country, having been 

implemented in 14 states—28 percent of all U.S. states—and offering significant benefits and cost savings 

within the first eight to twelve months of deployment.  

“Collaborating with the state LMI Managers has been very beneficial,” said Ed Burns, President of 

CIBER’s State and Local Government Practice. “They provide ideas for new features and suggestions for 

changes, which enables us to build a solution that helps them do their jobs most easily and efficiently. We’re 

always looking for ways to make our products better, and their input has been a great advantage for everyone.” 

Forum attendees said they appreciate Workforce Informer’s speed, portability, intuitive interface, and 

ease of use. Attendees also stated that they value the solution’s ability to provide all information in one place, 

rather than on multiple spreadsheets, as was the previous process for several states. While there may always be 
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opportunities for improvement or new features to be added, the group’s overall opinion was that Workforce 

Informer offers a quick, effective way to manage and navigate vast amounts of labor data.  

To learn more about CIBER’s Workforce Informer solution, visit http://stategov.ciber.com/wi, or visit 

these sites to see Workforce Informer in action:   

• Arizona Department of Economic Security: www.workforce.az.gov  

• California Employment Development Department: www.labormarketinfo.edd.ca.gov  

• Ohio Department of Job & Family Services: www.ohioworkforceinformer.com  

• Washington Department of Labor: www.workforceexplorer.com 

About CIBER, Inc. 

CIBER, Inc. (NYSE: CBR) is a pure-play international system integration consultancy with superior 

value-priced services for both private and government sector clients. CIBER’s global delivery services are 

offered on a project or strategic staffing basis, in both custom and enterprise resource planning (ERP) package 

environments, and across all technology platforms, operating systems and infrastructures. Founded in 1974 and 

headquartered in Greenwood Village, Colo., the company now serves client businesses from over 60 U.S. 

offices, 20 European offices and four offices in Asia.  Operating in 18 countries, with 8,000 employees and 

annual revenue of more than $950 million, CIBER and its IT specialists continuously build and upgrade clients’ 

systems to “competitive advantage status.”  CIBER is included in the Russell 2000 Index and the S&P Small 

Cap 600 Index. CIBER, ALWAYS ABLE. www.ciber.com  

Forward-Looking and Cautionary Statements 

Statements contained in this release may constitute "forward-looking statements" within the meaning of the 
Private Securities Litigation Reform Act of 1995.  These statements involve a number of risks, uncertainties and other 
factors that could cause actual results to differ materially, as discussed in the company's filings with the Securities and 
Exchange Commission.  CIBER undertakes neither intention nor obligation to publicly update or revise any forward-
looking statements.  CIBER and the CIBER logo are trademarks or registered trademarks of CIBER, Inc.  Copyright© 
2006. 
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